Initial Increase

OTTO Local 909 Union Contract Highlights
Contract Guarantees
WETL

4% increase (or raise to minimum if larger)

Was

For each 6 hours of teaching time in a week, you will receive 15 minutes of
prep time paid at $20/hour. Prep time to be counted towards eligibility

Annual Raise 2.5% increase each year 2023, 24, 25, 26 Random
Starting Rates Group Classes $37/hr. S35/hr.
Private Lessons $33/hr. S30/hr.
Training Rate S20/hr. S15/hr.
2" Half Host $36/hr. $32/hr.
Instructor $20/hr. S16/hr.
Workshops 65% to Teacher 35% to OTS $60/40
Buffer Time Classes will have buffer time added at a rate of $20 to all classes that don’t None
end on the hour or half hour. Buffer time to be counted towards eligibility
Prep Time Starting Session 1, 2023 None

Will not count against
eligibility

leave per year (front-loaded January 1)
Faculty averaging 6 up to 15 hours/week (for 6 months) will receive 5 hours

Benefits
Eligibility All paid time worked and all paid time off/leave during a session will count Only hours
towards benefits eligibility worked count
Sick Leave Faculty averaging 15 hours/week (for one year) will receive 18 hours paid sick | None

PTO

Faculty who have taught in all 6 sessions and average 15 hours per week will
receive PTO the following year.

18 hours per
week average

Bereavement Leave

Up to 3 consecutive days of paid leave for death of a family member

Shared Governance

None

Many member
benefits available

IFT/AFT Benefits

Please check https://www.ift-aft.org/benefits

OTTO/Management 1 meeting per month between OTTO leadership and OTS leadership Random

OTTO/Program 3 meetings per year between 4 OTTO Reps, Program Managers, and the None

Managers Education Director

ADA Ability to have Union representation if requesting accommodations None

Drug & Alcohol No drug testing for any reason. Intoxication must be reported by one or more | Anyone could
supervisory/admin trained in substance abuse. No anonymous tips. report

Discipline A fair and progressive system for discipline Random

Intellectual Property If the school doesn’t specifically pay you to produce the “work” it is yours No policy

Non-Solicitation No post-employment restriction Restricted




